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NUMBER OF DEVICES DISTRIBUTED TO STUDENTS DURING SCHOOL CLOSED PERIOD

1930 CHROMEBOOKS AND 244 BELL MIFI INTERNET DEVICES
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Director’s Message
I am very excited to share with you the Director’s Annual Report on activities and initiatives of
the Renfrew County District School Board (RCDSB) for the 2019-2020 school year. This year’s
report provides an overview of the plans and projects that have taken place over the course
of the past school year, despite the emergence of a global pandemic. It truly has been a
remarkable period in public education, and society more broadly.
As a healthy, vibrant organization focused on the achievement, equity and well-being of
our students, staff and school communities, the educational endeavours described herein
reflect the additional final year of the RCDSB’s 2017-2020 Strategic Plan, and demonstrate
the progress made towards the accomplishment of our stated goals and specified action
statements, in spite of the interruptions we faced.
As I reflect upon this extraordinary school year, I come to appreciate more than ever the valued role that public
education plays as a cornerstone of our society. Each and every one of the examples highlighted speaks to the creativity
and ingenuity, perseverance and resilience required to make the extraordinary happen in our schools and central
departments across the county. For this, I am tremendously grateful.
As key stakeholders – students, staff, parents/guardians, federation/union partners, trustees and community members –
I invite you to review the report and enjoy the gift that is public education at the RCDSB!

Pino Buffone
Director of Education

“As I reflect upon this extraordinary school year, I come to appreciate more than
ever the valued role that public education plays as a cornerstone of our society.”
Pino Buffone
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Excellence in Teaching and Learning
Over the course of this past year, a caring and committed team of educators from schools and central departments
collaborated on the creation of a framework for learning, Inspired Learning, to guide instructional practices
throughout the system. The key components of this framework include the core skills of literacy and numeracy; the
global competencies the “big ideas” of the curriculum. The three key components form a dynamic interplay
that will undoubtedly inspire and empower our students and staff towards the achievement of success! The Inspired
Learning document will serve as a cornerstone of professional learning sessions for all staff, moving forward.

• Citizenship
• Critical Thinking and
Problem Solving
• Communication
• Global Competencies of Character
• Collaboration
• Creativity and Innovation

2000 STUDENTS HAVE LOGGED INTO
BRIGHTSPACE
3947 LOGGED INTO A BRIGHTSPACE
COURSE
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CHROMEBOOKS PER SCHOOL IS 2:1
(STUDENTS PER DEVICE)

With respect to the ‘Visioning Exercise’ conducted at the
start of the operationalization of the current strategic
plan, as part of the board-approved recommendations
related to the Elementary School Review, the District
is midway through the multi-year implementation of
French as a Second Language (FSL) program expansion.
Thanks to the dedication and diligence of the exceptional
educators in our schools, as well as the thoughtful
coordination and planning of staff in Corporate Services
and Employee Services, FSL programs will be available in
every family of schools across the county within the next
few years!
Further, this past spring, in response to the unprecedented
global pandemic that necessitated the transition to online
learning for all students and staff, the District established
the ‘RCDSB@HOME’ portal for our school communities.
As a result of the incredible efforts of the talented staff in
Communications, the portal guided practices for health
and safety, as well as academics and wellness, during this
extraordinary period.

OVER 1000 GOOGLE CLASSROOMS
ARE ACTIVE

12406 USERS ACTIVE G-SUITE USERS
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Mission, Vision and Guiding Principles
The Renfrew County District School Board is comprised of trustees, senior administration, principals, employees,
support staff and teachers all working towards the common goal of putting children first. Our strategic plan outlines
our three Guiding Principles.

Vision:

We will be a community of learners where curiosity, creativity, imagination and innovation are celebrated
and where students are engaged to explore and discover their own pathways to success.

Mission: We work together to create a dynamic, inclusive and respectful learning environment that supports
and encourages individual achievement and well-being and creates outstanding educational experiences for all our
students.
Values:
• Caring
• Respect
• Responsibility
• Honesty
• Initiative
• Optimism
• Courage
• Perseverance
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Safe, Caring, Inclusive and Respectful Environments

In regards to the teaching and learning environments of our schools and central offices, the facilities, finance and human
resources departments have worked tirelessly over the past six months to prepare our schools and system for safe
reopening through the refinement of policies and procedures, as well as practices and protocols, guidelines have been
developed to ensure our safe resumption of educational services, based upon the recommendations of public health
officials.

Well-Being
As a follow-up to the ‘Guarding Minds @ Work’ survey of staff conducted early in the implementation of the current
strategic plan, the District established employee focus groups this past school year to follow-up on both strengths to
celebrate and continue, as well as areas for growth to address. The implementation of this important feedback and input
has continued with the return to schools and workplaces.
RCDSB.ON.CA
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Special Education
This past school year the District completed its Special
Education Review, a very detailed and thorough process
that took place over the course of the past two school years.
The staff in Program Services and Special Services have
been working through next steps with a number of specific
recommendations actioned and completed.
In the area of assessment and instruction, staff have reflected
on their professional learning practices resulting in a focus
on collaborative partnerships and data collection to monitor
practices. This alignment in approach has been implemented
in capacity building related to curriculum and literacy
intervention.
Additionally, the Tiered Cycle of Intervention has been revised
to clarify language and communicate clear expectations for
all educators. A new model for the allocation of Educational
Support Personnel, specifically Educational Assistants
to schools, has been established, this model utilizes an
independence rubric that is completed collaboratively
between the school staff and consultants from Special
Services.
The process involving the completion of the Independence
Rubric and collaboration with Special Services staff is
also being utilized as new students arrive in our district to
determine potential needs for support. The initial feedback
in regards to the implementation of this new model is that it
is more transparent than our past practice and also provides
a mechanism for monitoring existing and new allocations.
The rubric has also provided professional dialogue and
understanding around the approach and beliefs of the district
supporting the growth of students towards appropriate levels
of independence over time.
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“Despite the challenges and disruptions imposed upon staff and students during the 2019-2020 school
year, both groups lived up to the values of our District
- initiative, optimism, courage and perseverance.”

Pino Buffone
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Wise Use of Resources

The District proudly celebrated its 50th anniversary as an institution of
public education during the 2019 calendar year. Through the creation of a
comprehensive resource, Roots: The History of Public Schools in Renfrew
County, the organization recognized its storied past and shared its engaging
present, while thinking forward boldly into the future. Along with this
wonderful artifact, schools across the county held their own celebrations of
this distinct anniversary through displays in their front entrances and visits
to past sites, for instance. Another important action that highlighted our
committment to strive to utlize our resources wisely was a move forward with
the District Intelligence module. This important public data source provides
parents/guardians, community partners and staff with access to a variety of
the key categories, including:

–Well-Being
–Enrolment
–Achievement

–About the school
–Transportation
–Facility

( Jan 24 2017, [Video]. Epson Canada, https://epson.ca/For-Work/Projectors/Interactive/BrightLink-695Wi-WXGA-3LCD-Ultra-Short-throw-Interactive-Display/p/V11H740522 )
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The launch of the module as a public profile displayed
this past year demonstrated the District’s commitment
to transparency and meeting the Ministry requirement
to share data with the public. Just as important, the
School Information Profiles provide stakeholders, internal
and external, with an awareness of all aspects under
consideration when the District strategizes for the near
and long-term planning.
Finally, our School Designs Standard Working Group
(SDSWG) completed its mandate and consultation with
staff and students. The recommendations on school use
and design will now be showcased through soon-to-be
launched pilot projects at Champlain Discovery Public
School and Rockwood Public School. Moving forward, the
recommendations contained in the report of the SDSWG
will be incorporated and implemented in all renovations
across the District.

Commitment to Measurement

The annual plans of action related to achievement, equity and
well-being ensure the District continues to focus on improvement
planning processes at the school and system levels.
As part of the District’s commitment to measurement, diploma
information for our students over the past three years, as four-year
and five-year graduation rates, is included below.

Cohort Graduation Rate
4 Years

76.3% 74.0% 76.6% 81.2%
2011-2012
Cohort(2017)

2012-2013
Cohort(2018)

2013-2014
Cohort(2019)

Provincial Average
(for 2019)

85.6% 71.7% 85.1% 87.1%
5 Years

2019-2020 School year
BOARD EMPLOYEES

Full Time Employees
1050
Teachers
Elementary
380

Teachers
Secondary
209

Early
Childhood
Educators
50

Educational
Assistants
186

Administrators,
Managers,

CUPE
Custodial,
Maintenance
103

Supervisory Officers

76

CUPE
Clerical
89
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FIND US AT

WWW.RCDSB.ON.CA

/RCDSB
/RCDSB
/RENFREWCOUNTYDSB

/C/RCDSBVIDEOS

COMMUNICATIONS@RCDSB.ON.CA
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