
 Renfrew County District School Board 

 Gender Identity and Gender 
 Expression Guideline 

 “All human beings are born free and equal 
 in dignity and human rights” 
 The Universal Declaration of Human Rights  (Article  1, p. 2) 
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 At the Renfrew County District School Board (RCDSB), we acknowledge that the land on which 
 our school and District buildings are situated is the traditional, unceded, and unsurrendered 

 territory of the Algonquin people.  We also recognize the enduring presence of all First Nation, 
 Métis, and Inuit peoples. 
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 Foreword 

 Students, parents/guardians, and staff of all gender identities and expressions should feel 
 physically and emotionally safe, welcomed, and accepted in schools and central buildings. The 
 RCDSB is committed to fostering environments where all members of the organization feel safe 
 and comfortable to explore and share their gender identity and gender expression.  In addition, 
 the District is committed to ensuring students, parents/guardians, and staff are safe from all 
 forms of discrimination. All people are legally protected under the Ontario Human Rights Code 
 from being discriminated against or harassed because of their gender identity and/or gender 
 expression. The RCDSB recognizes and acknowledges that intersecting identities including 
 race, religion, ability, and age impact people’s experiences and must be included in its approach 
 to prevent and address discrimination. The District is committed to building a culture of care, 
 which prioritizes the dignity and well-being of students in inclusive and caring classrooms. The 
 RCDSB celebrates the lived experiences of all members of the 2SLGBTQI+ communities. 

 The  RCDSB has a strong commitment to human rights,  equity, and inclusion for all students, 
 parents/guardians, staff, as well as community members and partners. The District strives to 
 ensure that individuals  who learn, work, partner  with, or volunteer in RCDSB to feel safe, 
 comfortable, and accepted. Embedded in the  RCDSB Strategic  Plan 2021-2025  is  a 
 commitment to prioritize the empowerment of equity and well-being. 

 In addition,  the District is  committed to maintaining  alignment with the  Ministry of Education’s 
 Equity & Inclusion Strategy  ,  the  Ontario Education  Equity Action Plan  , and  Policy/Program 
 Memorandum 119  on developing and implementing equity  and inclusive education policies in 
 Ontario schools. 

 Finally, the RCDSB upholds the principles of respect for human rights and fundamental 
 freedoms outlined in the  Ontario Human Rights Code  and the  Canadian Charter of Rights and 
 Freedoms  . 

 The guideline has been created to support all RCDSB students, parents/guardians, and staff in 
 regards to gender identity and gender expression. 

 ●  Pink Shirt Day 
 ●  Int’l Day of Pink 
 ●  Transgender Day of Visibility 
 ●  Transgender 
 ●  Day of Remembrance 

 ●  Int’l Day Against Homophobia, 
 Transphobia and Biphobia 

 ●  Human Rights Day 
 ●  PRIDE Month 
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https://ccgsd-ccdgs.org/trans-visibility/
https://ccgsd-ccdgs.org/trans-remembrance/
https://ccgsd-ccdgs.org/trans-remembrance/
https://may17.org/
https://may17.org/
https://www.un.org/en/observances/human-rights-day
https://women-gender-equality.canada.ca/en/pride-season.html


 What does 2SLGBTQI+ Mean? 

 The acronym 2SLGBTQI+ stands for Two-Spirit, Lesbian, Gay, Bisexual, Transgender, Queer or 
 Questioning, Intersex, and additional sexual orientations and gender identities. The information 
 about sexual orientations, gender identities and commonly-used terms is taken from the  Kids 
 Help Phone Website  . Any and all combinations of sexual  orientations and gender identities are 
 possible and unique to each individual. It is important to recognize that while some people may 
 use any of — or even a combination of — the words under the 2SLGBTQI+ umbrella to describe 
 themselves, it doesn’t necessarily mean that they feel like a part of the 2SLGBTQI+ community 
 as a whole, and that is entirely acceptable. People also do not need to choose any identifiers or 
 labels until and if/when they are ready to do so. The RCDSB supports all individuals in the use 
 of the language that feels best for their own identity. 

 What is sexual orientation? 

 Sexual orientation describes the way a person feels toward people of a particular (or more than 
 one) gender physically, sexually, romantically and/or emotionally. 

 For example, one sexual orientation is gay, which means being any combination of physically, 
 sexually, romantically and/or emotionally attracted to people of the same gender or gender 
 identity. Another sexual orientation is heterosexual or straight, which means being any 
 combination of physically, sexually, romantically and/or emotionally attracted to people of a 
 different gender. 

 What is gender identity? 

 Gender identity  describes a person’s internal and  individual experience of gender. A person’s 
 gender identity may be the same as, or different from, their assigned sex at birth. It can be a 
 person’s sense of being a woman, man, both, neither or anywhere along the gender spectrum. 

 For example, people whose gender identities match the sex they were assigned at birth are 
 cisgender. People whose gender identities are different than the sex they were assigned at birth 
 may use the word transgender (trans) or another term they feel more aligned with. 

 What’s the difference between sex and gender? 

 Sex is a term that’s usually used to talk about a person’s biology, or what body parts are used to 
 assign their sex at birth (i.e. which visible sex organs a person is born with, like a penis or a 
 vulva). 

 Gender is a term that’s usually used to talk about how a person feels inside (i.e., if a person 
 feels like a woman, a man, both, neither or anywhere along the gender spectrum). The way a 
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 person’s  gender is expressed  can involve things such as the name or  pronouns they use  (e.g., 
 he, she, they, etc.), the clothing they wear and many other things. 

 Sexual orientations and gender identities that aren’t heterosexual or cisgender are often 
 described by the acronym 2SLGBTQI+ (or a variation of this acronym). More specifically, the 
 acronym 2SLGBTQI+ stands for: 

 2S – Two-Spirit (or 2 Spirit or 2S)  -  An  important  term within some Indigenous cultures and for 
 some Indigenous people, meaning a person with both a feminine and a masculine spirit living in 
 the same body. This is often used to describe sexual orientation, gender identity and/or spiritual 
 identity. 

 L – Lesbian  - A person who identifies as a woman who  is physically, sexually, romantically 
 and/or emotionally attracted to other women and who identifies as lesbian. 

 G – Gay  - A person who identifies as a man who is physically, sexually, romantically and/or 
 emotionally attracted to other men and who identifies as gay. Gay is also used as a broad term 
 to describe people attracted to someone of the same gender. 

 B – Bisexual / Bi  - A person who is physically, sexually,  romantically and/or emotionally 
 attracted to people of their own and other genders and who identifies as bisexual (bi). Some 
 people may prefer bi+ to honour their attraction to more than one gender. 

 T – Transgender / Trans  - A term often used by people  whose gender identity differs from the 
 sex they were assigned at birth. People whose gender identity falls outside of the gender binary 
 (the idea that there are only two genders — man and woman) may also call themselves trans. It 
 is up to each individual to choose how they want to identify (in other words, no one else can 
 decide if/when a person is or isn’t trans). Other terms to describe gender identity that may be 
 used by some people include genderqueer, gender fluid, gender non-conforming, non-binary 
 and androgynous. 

 Q – Queer or Questioning  - A broad term that includes  all sexual orientations and gender 
 identities within the 2SLGBTQ+ community, including those who don’t identify with any other 
 identity in the 2SLGBTQ+ acronym. The term queer can be both positive and negative. 
 Historically, queer was used as an insult, but it has been reclaimed by some folks in the 
 2SLGBTQ+ community to self-identify in a more positive and empowering way.  Some people 
 may feel unsure about their sexual orientation and/or gender identity and describe themselves 
 as questioning. They may be questioning for a period of time, or continue to be questioning 
 throughout their lives. 

 Note:  Trans is not a sexual orientation — it is a gender identity. The “T” (for transgender / trans) 
 is grouped with the sexual orientations in the 2SLGBTQ+  acronym  for many reasons, including 
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 shared civil and human rights activism and similar  experiences of discrimination  . 

 I – Intersex  - The term ‘intersex’ describes when  a person is born with both male and female 
 sex organs or other sexual characteristics. Some intersex individuals are assigned a sex at birth 
 that they’re raised as, which may or may not fit with how they view their gender identity. 

 + (Plus)  - A  way to include additional sexual orientations  and gender identities under the 
 2SLGBTQ+ umbrella, including the terms listed below. For some, the plus stands for love and 
 acceptance. 

 Decolonizing Gender 

 *** The section has been created by Duane Gastant’Aucoin, Julianna Morin, Logan Wright 
 and Tina Nelson. It is in no way a full account of Indigenous perspectives on gender 
 identity and expression. It is a humble beginning, an early introduction into the deep and 
 diverse ways of knowing about gender expression and identity. It is an attempt to make 
 space for multiple Indigenous voices to share. *** 

 An absolutely necessary aspect of reconciliation, decolonization, and 2SLGBTQI+ allyship work 
 is building and maintaining relationships with authenticity. Examples of this include - but are not 
 limited to - normalizing offering and asking pronouns and names; holding curiosity and humility 
 rather than assumptions and judgement; being brave enough to learn from vulnerability; being 
 accountable for making amends when mistakes are made because errors are not failures 
 unless safe spaces for making things right and hearing the needs of fellow community members 
 are not created; and, living with the knowledge that the wellbeing of the whole ecology as an 
 organization is collective well-being. 

 Historically, Indigenous communities did not believe in the concept of specific gender roles: a 
 ‘woman’ could hunt because she was more skilled and would prefer to do it. The idea of forcing 
 Indigenous individuals into colonized expectations and roles has never been an ideology within 
 the culture and communities. This concept is to be introduced into the District as it has been a 
 part of Indigenous cultures for hundreds of years. 

 Two Spirit people have a long history among Indigenous people across Canada. Before first 
 contact with European colonizers, most Indigenous people recognized the importance of Two 
 Spirit individuals and the special responsibility bestowed on them by the Creator. At times they 
 were visionaries, healers, medicine people and leaders of their communities. Two Spirit people 
 were respected as equal and vital members of Indigenous societies. There are individuals 
 documented in history, great women who took wives and carried the bow and men carrying out 
 duties usually assigned to women. Nevertheless, the impact of colonization has been long 
 lasting; suppressing Two Spirit traditions and roles and leaving generations of Two Spirit people 
 suffering from multiple layers of discrimination and stigma. 
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 Two Spirit youth are particularly at risk. Some find themselves shut out of community 
 gatherings; disowned or ostracized from their families and communities. Institutions of public 
 education are no strangers to issues of victimization toward Two Spirit students, who are often 
 targeted and maltreated as members of both a sexual and visible minority. Two Spirit youth may 
 feel unsafe and unwelcome in schools and central buildings, and thus, educators can play an 
 invaluable role in addressing and alleviating some of these issues. 

 Largely, traditional Indigenous gender identity and expression has been and continues to be 
 inclusive and democratic. Looking at the societal structures of the Three Indigenous Civilizations 
 of what is currently named the province of Ontario, traditional ways of knowing about gender are 
 diverse and very different from current, mainstream perspectives. 

 The way Canadian society thinks about, talks about and applies gender identity and expression 
 may be considered a ranking tool. That is, the structures that control gender expectations are 
 colonial tools used for the purposes of ranking individuals. This has had a huge impact on 
 determining people’s potential. 

 As the District attempts  to improve its experiences of gender expression and identity, the 
 organization is excited to learn more from as many Indigenous languages, cultures, 
 communities and individuals as possible. By honouring, respecting and loving all students, 
 parents/guardians, and staff, the organization is becoming increasingly decolonized, and more 
 Indigenized in its nature. 

 ●  Safe and Caring Schools for Two Spirited Youth 

 Rights, Roles & Responsibilities 
 Each student, parent/guardian, and member of staff has a responsibility to ensure that people of 
 all genders and gender expressions have safe learning and working environments. This 
 includes making sure that any incident of bullying, harassment, discrimination, or violence is to 
 be handled in accordance with RCDSB policies and procedures. As a District, the RCDSB also 
 has roles and responsibilities to ensure gender identity and expression are supported 
 throughout the organization. 

 Student roles and responsibilities are to: 

 ●  respect the rights of all members of the school community with regard to their gender 
 identity and gender expression; 

 ●  support the safety and well-being of all students; and, 
 ●  celebrate the diversity of the student population. 

 Parent/guardian roles and responsibilities are to: 

 ●  demonstrate respect for the rights of all students, staff and members of the school 
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 community with regard to their gender identity and gender expression; 
 ●  engage in initiatives that foster a positive, safe school environment; and, 
 ●  work with the school Principal and other staff to request and fulfill an accommodation 

 request. 

 Staff roles and responsibilities are to: 

 ●  respect the rights of all members of the school community with regard to their gender 
 identity and gender expression and are in compliance with the Ontario Human Rights 
 Code; 

 ●  support the safety and well-being of all students and staff; 
 ●  celebrate the diversity of the student population; 
 ●  take personal responsibility to educate themselves (i.e., be aware of available resources 

 to help connect students and staff to the supports they need); 
 ●  model respect, understanding, appropriate behaviour, and affirmation of diversity in the 

 working and learning environment; 
 ●  ensure classroom materials, resources and activities contain positive images and 

 accurate information about history and culture which reflects the accomplishments and 
 contributions of all people, in accordance with Ontario’s Education Equity Action Plan 
 and RCDSB Equity Action Plan; 

 ●  develop a plan to prevent and respond to incidents of discrimination in regards to gender 
 identity and gender expression (e.g., safe spaces,  RCDSB Responding to Discrimination 
 document  ); 

 ●  work with the student and/or parent/guardian to support and fulfill requests that are 
 inclusive in nature such as an accommodation request(s); and, 

 ●  respect confidentiality in the event of disclosure of a student’s gender identity. 
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 District roles and responsibilities are to: 

 ●  ensure that RCDSB guidelines, policies, and procedures are reflective of all people and 
 are in compliance with the Ontario Human Rights Code; 

 ●  identify and address discriminatory biases so that each student may maximize their 
 learning potential, including the use of inclusive curricula, instructional strategies that 
 reflect the diverse needs of students, and pathways for all learners; 

 ●  support schools and departments in issues of equity (including gender identity and 
 expression) within the existing structures, practices, protocols, and environments; 

 ●  provide professional development opportunities and other supports for staff in creating 
 inclusive learning and working environments; and, 

 ●  work in partnership with 2SLGBTQI+ communities. 

 “64% of Canadian students report hearing homophobic comments 
 daily or weekly at school.” 

 -  Still in Every Class in Every School  (Peter, Taylor  & Campbell, 2021) 

 O�cial Record and Communication 
 The District is required to maintain a mandatory Ontario Student Record (OSR) that includes a 
 student’s legal name and the sex of a student. When requested by the student or 
 parent/guardian, and upon receipt of legal or medical documentation, the District will change a 
 student’s official record to reflect a change in legal name, sex, or gender. In situations where 
 staff are required by law to use or to report a student’s legal name, sex, or gender, such as for 
 purposes of attendance records, staff shall adopt practices to avoid the inadvertent disclosure of 
 such confidential information. 

 Of note, the legal name must also be used at the top of the first page of the report card. 

 The District is not required to use a student’s legal name, sex, and gender on all other school 
 records or documents. When a student or parent/guardian requests a name change, the 
 preferred name and pronouns will be used throughout the body of the report card, on the IEP 
 and in all other documentation (e.g., class lists, timetable, behaviour plans). This is true 
 regardless of the age of the student. 

 The District will also use a staff member’s name, gender, pronouns and honorifics according to 
 their gender identity. The same will hold true for parents/guardians as well as community 
 partners. 

 The District will change a student’s OSR/RCDSB Student Record to reflect a legal change of 
 name if requested by the student or parent/guardian, upon receipt of a birth certificate or a 
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 Change of Name certificate. (Note: The Principal will work in conjunction with office staff to 
 follow up as necessary.) 

 The District will also issue report cards, diplomas, or any other document in the student’s 
 preferred name, at the student’s request. Changes to official records do not require consent 
 from parents/guardians; however, legal guardians of a student have the right to access the 
 student’s records. Schools are encouraged to work with students to support their 
 decision-making and ensure their safety and wellbeing. (Note: In situations where staff are 
 required by law to use or to report a student’s legal name, sex, or gender, such as for purposes 
 of attendance records, staff shall adopt practices to avoid the inadvertent disclosure of such 
 confidential information.) 

 In order to prevent discrimination, the District will ensure that administrative staff are 
 operationally familiar with procedures for changing student names and gender markers on all 
 internal school records and in the OSR/RCDSB Student Record. 

 Privacy and Confidentiality 

 All students have a right to privacy which includes their gender identity; unless specifically 
 directed by the student, schools must keep a person’s gender identity confidential. Therefore, 
 staff should not disclose a student’s gender identity to others unless there is a specific need to 
 know (e.g., to fulfill a specific accommodation request). This is true regardless of the age of the 
 student. 

 The District will ensure class lists or other such records that do not require a student’s legal 
 name or assigned sex, be replaced with the chosen name and/or corrected gender marker 
 immediately upon request. 

 The District will also support students in the right to choose how they want to be addressed in 
 correspondence sent to their home or at meetings with their parent(s)/guardian(s) or other 
 supportive adults. Regardless of age or grade, staff must keep a student’s  gender identity and 
 gender expression  status confidential unless the student gives explicit consent to inform the 
 parent(s)/guardian(s), or there is a specific ‘need to know’ (e.g., to fulfill a specific 
 accommodation request). On site in schools, the school administrator will determine this based 
 on the information available. 
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 In order to prevent discrimination, the District will review how staff routinely administer 
 attendance (e.g., discourage ‘reading the list’ on the first day of school in favor of having 
 students introduce themselves to each other with chosen names). The District will also ensure a 
 school plan is in place to avoid inadvertent disclosure when staff are required by law to use or to 
 report a student’s legal name, or sex (e.g., in the completion of attendance records). 

 ●  Pflag Renfrew County  - Pflag provides support, education  and resources to 2SLGBTQI+ 
 youth, adults and their loved ones in a safe and non-judgmental environment. We strive 
 for a world that respects, affirms and celebrates all sexualities, gender identities and 
 gender expressions. 

 Names, Pronouns & Honorifics 
 Making assumptions about an individual’s gender identity can often lead to exclusion and harm. 
 Learning to ask for and use pronouns is a small step in treating 2SLGBTQI+ people with 
 decency and respect. Inclusive pronoun usage is a step towards inclusion and cultivating a 
 safer space for 2SLGBTQI+ people. 

 Students, parents/guardians, staff, and community members of all genders and gender 
 expressions have the right to be addressed by the name and pronouns they request, regardless 
 of their age. This includes honorifics such as Mr, Ms, Mrs, Mx. This is true regardless of whether 
 the person has obtained a legal name or assigned sex designation change. Some students or 
 staff may choose not to change their name in the school database and registration system but 
 may still request to be referred to by a chosen name by staff and peers. Students or staff may 
 make this request, and chosen names must be respected regardless of changes to the school 
 database or documents of identification. 
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 Note: The singular ‘they’ is a generic third-person singular pronoun in English.  Use a plural verb 
 form with the singular pronoun “they” similar to using singular “you” (i.e., write “they are” not 
 “they is”) (  APA Style and Grammer Guidelines  ). 

 Intentional or persistent refusal to use a student’s or staff’s chosen name and/or pronouns is a 
 violation of these guidelines and may constitute discrimination or harassment on the ground of 
 gender expression. 

 In French-language instruction, students or staff may request to use pronouns other than “il” or 
 “elle” and/or verb, noun, and adjective agreement other than masculine or feminine. This may 
 include pronouns such as “ol” or “iel” and written agreement such as étudiant.e. 
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 ***Best Practice:  A meeting with a student’s educational  team – with the student if possible, but 
 at least with their consent – to inform them of a student’s changed name and pronouns, and 
 supporting staff in making changes to existing written or electronic records. 
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 Washrooms, Changing Facilities & Trips 
 All students, parents/guardians, staff, and community members have a right to safe restroom 
 facilities and the right to use a washroom that corresponds to the individual’s gender identity or 
 gender expression.  This also holds true for changing facilities and overnight accommodations. 

 Washrooms: 

 Schools and central buildings will provide gender-neutral washroom(s) for use by any person 
 regardless of gender identity or gender expression. Schools and districts may not impose the 
 use of any washroom for any person. Gender-neutral washrooms will remain unlocked when not 
 in use and permission and/or use of a key will not be required. No student or staff member’s 
 washroom use should be monitored or questioned by school staff or peers. 

 Changing Facilities: 

 Schools and central buildings will provide access to change rooms for use by any person 
 regardless of gender identity or gender expression. Schools may not impose the use of any 
 change room for any student based on gender identity or gender expression.  Accommodations 
 could include but are not limited to: 

 ●  gender-neutral changing room; 
 ●  access to the change-room as would be afforded to any other student of that gender 

 identity; 
 ●  use of a private area within the public area (e.g., a bathroom stall with a door, etc.); 
 ●  a separate or modified changing schedule in the private area (either utilizing the change 

 room before or after the other students); 
 ●  use of a nearby private area (e.g., a nearby washroom or stall); and, 
 ●  use of a RCDSB departmental office or other space if/as appropriate. 

 Overnight Trips: 

 Accommodations for all students on school field trips must be coordinated in a manner that is 
 safe and respectful. No student(s) should be excluded from participating in a field trip or asked 
 to pay more to participate because of their gender identity or gender expression. Students have 
 the right to indicate their accommodation needs based on their gender identity. 
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 Curricular & Extracurricular Activities 
 All students, regardless of their gender identity or expression, are able to participate in curricular 
 and extracurricular activities - including Health and Physical Education (H&PE) classes, as well 
 as school sports - in a safe, inclusive, affirming, and respectful environment. The District’s 
 schools will ensure they are inclusive of all gender identities and gender expressions. 

 As an integral part of their H&PE classes, as well as athletic extracurricular activities, students 
 have the right to a safe change-room that corresponds to their gender identity. 

 School staff will work to ensure that extracurricular and H&PE activities are gender-inclusive and 
 affirming and create a plan that anticipates the participation of all student-athletes. 

 In circumstances where activities are organized by gender (such as activities/events of RCEIAA, 
 UOVHSAA, EOSSAA, OFSSA), students have the right to participate on a team that is in 
 alignment with their gender identity. Students who identify as non-binary are eligible to 
 participate on all teams. 

 The RCDSB is also committed to providing safe, respectful, and fully inclusive curricular and 
 extracurricular athletics for parents/guardians, staff, and volunteers. The RCDSB will advocate 
 for the individual rights and responsibilities of all participants. 

 All student-athletes have the right to: 

 ●  have access to safe, inclusive, and equitable opportunities for participation in RCDSB 
 sports and procedures that proactively anticipate and remove barriers to participation; 

 ●  define and express their gender identity without fear of discrimination, harassment, or 
 penalization within the RCDSB; 

 ●  request the use of, and be referred to by, their self-identified name(s) and pronouns 
 within all documentation and by the RCDSB; 

 ●  have all personal information kept confidential and disclosed only at the player’s request 
 and/or with the player’s consent; 

 ●  utilize a dressing room or agreed upon the equivalent changing area that meets their 
 individual needs, including their gender identity and gender expression; and, 

 ●  be protected from discrimination and reprisal in response to a request to access change 
 rooms based on gender identity and gender expression or a related accommodation 
 request. 

 All student-athletes have the responsibility to: 

 ●  treat staff, volunteers, parents/guardians, and other players of all genders and gender 
 expressions with respect; 

 ●  ask for assistance and support to the best of their ability from both the member schools 
 and the RCDSB when experiencing discrimination (e.g., differential treatment/difficulty 
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 accessing dressing rooms and other gender-segregated areas based on lived gender 
 identity) or when requiring related accommodation; and, 

 ●  work collaboratively with the host facility in the event that they request an 
 accommodation to determine what would be an appropriate and equivalent dressing 
 areas when faced with building limitations. 

 All educator/community coaches have the right to: 

 ●  be respected and equally treated under the Ontario Human Rights Code; 
 ●  be protected from discrimination, harassment, and reprisal, and be accommodated for 

 individual needs, based on their gender identity, gender expression or other prohibited 
 ground of discrimination; 

 ●  be protected from discrimination, harassment, and reprisal stemming from an 
 association with another individual because of that person’s gender identity, gender 
 expression or other prohibited ground of discrimination. 

 All educator/community coaches have the responsibility to: 

 ●  ensure that all student-athletes are able to utilize a dressing room or agreed upon 
 equivalent changing area that meets their individual needs, including their gender 
 identity and gender expression; 

 ●  work in consultation with the athlete and the host facility and/or convenor in the event 
 that they request an accommodation, to find appropriate and equivalent dressing areas 
 when faced with building limitations; 

 ●  treat all athletes, staff, volunteers, and parents/guardians of players with respect 
 regardless of gender identity and gender expression; 

 ●  provide safe and confidential opportunities for athletes to discuss and seek compliance 
 with their human rights, including accommodations for their individual needs; 

 ●  ensure that an athlete’s individual needs and requirements are met, including the use of 
 their self-identified name(s) and pronouns within all documentation and by the RCDSB; 

 ●  advocate for an athlete’s rights, including individual accommodation needs and 
 requirements with respect to the protected grounds within the Ontario Human Rights 
 Code; and, 

 ●  ensure that a student-athlete’s personal information, including their sex/assigned sex 
 and/or gender identity is kept confidential and disclosed only at the player’s request 
 and/or with the player’s consent. 

 All parents/guardians, volunteers, and spectators have the right to: 

 ●  be respected and equally treated under the Ontario Human Rights Code; 
 ●  be protected from discrimination, harassment, and reprisal, and be accommodated for 

 individual needs, based on their gender identity, gender expression or other prohibited 
 ground of discrimination; and, 

 ●  be protected from discrimination, harassment, and reprisal stemming from an 
 association with another individual because of that person’s gender identity, gender 
 expression or other prohibited ground of discrimination. 
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 All parents/guardians, volunteers, and spectators have the responsibility to: 

 ●  treat all athletes, coaches, staff, volunteers, and parents/guardians of athletes with 
 respect; and, 

 ●  contribute to the creation of an environment that is respectful for all genders and gender 
 expressions. 

 Inclusive Classrooms & Resources 
 Inclusive Education:  Education that is based on the  principles of acceptance and inclusion of 
 all students. Students see themselves reflected in their curriculum, their physical surroundings, 
 and the broader environment, in which diversity is honoured and all individuals are respected. 

 - Ontario Equity and Inclusive Education Strategy 

 Creating inclusive classrooms is in accordance with Ontario’s Equity and Inclusive Education 
 Strategy, the Ontario curriculum, and provincial legislation. To achieve an equitable and 
 inclusive school climate, school boards and schools will strive to ensure that all members of the 
 school community feel safe, comfortable, and accepted.  RCDSB schools will ensure that the 
 curriculum (including program, resources, and environment) is taught using materials and 
 activities that positively reflect gender diversity from Kindergarten to Grade 12.  It is important to 
 affirm and de-stigmatize 2SLGBTQI+ histories and realities in order to create a space in which 
 individuals feel safe and represented.  This section outlines some proactive measures that help 
 contribute to inclusive and affirming teaching and learning environments. 

 Some suggestions to create an environment of gender inclusivity include: 

 ●  ask students their name and pronouns at the beginning of the year, term etc., using a 
 tool such as a  Student Name and Pronoun Form  to collect  this information; 

 ●  begin with an open to learning stance (identities, cultures, and lived realities); 
 ●  be inclusive of visuals and signage in the classroom; 
 ●  include culturally relevant and responsive pedagogy and resources; 
 ●  Ensure pedagogical practices are built on equity such as Universal Design for Learning 

 (UDL), as well as inclusive assessment and evaluation practices; 
 ●  invite community guests who bridge connections and build understanding; 
 ●  use a non-binary notion of gender identity and expression to organize classroom/school 

 protocols for: activities, group work; group role - leader, speaker, recorder; line ups 
 (Avoid lining up boys/girls); and, awards including grad awards (Avoid Head Boy/Girl, 
 Top Male Student); 

 ●  use gender affirming and inclusive language; 
 ●  allow students whose gender identity is different from their physical appearance to refer 

 to themselves as they choose; 
 ●  encourage and model diverse family makeups that reflect our society to promote gender 

 equality (considering Mothers Day, Fathers Day, family trees, for instance); and, 
 ●  intervene and take action when students use gender-specific discriminatory terminology. 
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 Possible Prompts for Various Subject Areas 

 Arts:  Deconstruct gender stereotyping in arts classes  (e.g., flute playing as female, gaming as 
 male, no females on stage in Shakespeare’s time, dance as female) and discuss exceptions to 
 these stereotypes in order to broaden student experience and promote gender diversity. 

 English:  Provide students with materials depicting  characters in non-binary ways. When 
 studying literature that may contain gender stereotypes, discuss this with students, including the 
 connection to social norms and evolution of societal issues. 

 Languages:  How does gender connect to language? How  can we use singular gender- 
 neutral pronouns (e.g., they)? Do other languages have such a pronoun? For example, in 
 French and Spanish, objects have gender. Does this make sense? How was each gender 
 decided? Do they follow stereotypical lines or are there unusual examples? 

 Mathematics:  Have a class discussion on famous mathematicians  of the past and present. 
 Discuss the dominance of cisgender men in the field and possible reasons for that. Have 
 students discuss the long-held notion that girls aren’t good at math and challenge this belief. 
 Introduce non-binary examples of gender into the language of word problems. 

 First Nation, Métis, and Inuit Studies:  What does  the term Two Spirit mean? How are Two 
 Spirit people viewed in First Nation, Métis, and Inuit communities? Discuss how gender roles 
 have been defined and how they have changed over time and in different communities, 
 including the impact of colonialism. 

 Health and Physical Education:  All people should see  themselves represented in what is 
 taught in health class. Teachers will present human diversity including, but not limited to: a 
 range of bodies, a range of sexes, a range of gender identities and gender expressions, and 
 range of sexual and romantic orientations. Educators are encouraged to talk about bodies and 
 physical development in gender-inclusive ways. In other words, avoid gendering bodies. A 
 person who produces sperm is not necessarily a man, and, not all men produce sperm. Both 
 gender and sex exist on a broad spectrum which includes people who are Intersex. 

 “Pretending I was a boy felt like telling a lie.” 
 -  I am Jazz  (Jessica Herthel & Jazz Jennings) 

 Social Sciences:  Discuss how gender roles differ through  time and by region. Provide students 
 with a context for how changes come about through shifts in attitude, understanding, laws, 
 scientific discovery, etc. 

 Science:  Have students consider the biological and  genetic differences between sexes and the 
 scientific definition of a male and female across various animals. Introduce the notion of 
 intersexuality. Discuss varieties in gender roles throughout the animal kingdom in terms of 
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 reproduction, mating rituals, caregiving, and nurturing roles. Discuss the fluidity of what 
 characteristics are ‘sexual’ and which are ‘gendered’ in both humans and animals. 

 Technological Studies:  Challenge gender stereotyping  in technological classes (e.g., auto 
 mechanics as male, fashion design as female), and discuss expectations about these 
 stereotypes to broaden student experience and promote gender diversity. Consider the barriers 
 to people who wish to participate in a field typically dominated by a gender different than their 
 own. Encourage discussion on how the District can promote cultural change in these fields. 
 Consider the work of organizations such as  Women in  Skilled Trades  . 

 “We must open the doors and we must see to it they remain open, so 
 that others can pass through.” 

 -  Rosemary Brown 

 Gender Identity & Expression Resources K-12 
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 Questions for Sta� to Ask 
 When a student requests to be known by a new name and/or gender these are questions for 
 staff to ask to guide the student through the process.  Some of these questions are technical 
 while others support the social-emotional well being of the student. 

 Technical Questions 

 1.  Would you like us to change your name/gender in our system? 

 This would mean that your attendance records, report card name/gender, IEP etc would reflect 
 your name and gender identity.  Everything would change except in one place (top left hand 
 corner) of the report card and on your OSR. 

 2.  We have a way to change your school board email address name.  Would you like us 
 to do so? 

 If the student has this request, please inform the administration at your school. 

 3.  If you go on an overnight excursion, what are your thoughts around overnight 
 accommodations? 

 Do you have any overnight excursions coming up? Have you thought about overnight 
 accommodations? Do you have any concerns with privacy? 

 Social-Emotional Well Being Questions 

 4.  Who have you told about your gender identity/expression or this request (e.g., your 
 chosen name)? 

 A student may wish to be addressed by a chosen name, but prefer that others do not know that 
 this is related to gender identity or expression - there are many reasons for people to use a 
 name that is different from the one on their legal documents. 

 5. Are there people (e.g., parents/guardians/caregivers or guardians, school sports team, 
 etc) who you do not want to know about your gender identity/expression or this request? 

 All school staff may want to know this information so that they are not misgendering or 
 dead-naming you in common spaces (e.g., hallways, gym, caf, at a dance etc).  Is this okay with 
 you? 
 ***Best Practice:  Thank the student for sharing their gender identity and/or gender expression 
 with you. Affirm their identity.  Acknowledge that it may not have been easy for them to share. 
 Let them know you are here to support them and uphold their human rights at school. 

 6. What do you imagine might happen if your parent(s)/guardian(s) were to become aware 
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 of your gender identity/expression, or this request? Would you feel supported? How 
 would this impact your life in this area or your relationships with these people? How do 
 you feel about taking this risk  ? 

 While the school is here to support students and will not intentionally out a student without their 
 consent, there are many ways that a parent or guardian or other individuals to whom a student 
 is not out could become aware that a student is using a chosen name or seeking other 
 accommodations by accident (e.g., a teacher using the wrong name by mistake, parent or 
 guardian seeing it written on a piece of school work, overhearing a conversation between the 
 student and their friends, etc). Parents/guardians/caregivers and guardians have access to 
 student’s records, which may include a chosen name or gender. 

 7. What is the plan if your parent or guardian became aware of  your gender 
 identity/expression, or this request unintentionally? 

 If a student feels comfortable with this risk (e.g., they are not out to their parent(s)/guardian(s) at 
 this time, but feel their parent(s)/guardian(s) may be supportive, or have other individuals from 
 whom they can seek support), they may choose to proceed with socially transitioning steps at 
 school without their parent or guardian’s knowledge or consent. Schools are encouraged to 
 have a plan in place to respond if the student is outed for any reason. 

 8. If your parent/guardian asked me about your chosen name or the changes you are 
 seeking, what would you like me to say or do? 

 It may be helpful to plan with the student ahead of time what this situation could look like. In the 
 event staff are directly questioned by a parent/guardian they are required to answer truthfully. 

 9. Is there anything else you are concerned about with taking this step (e.g., comments 
 or harassment from peers, discomfort with gender segregated spaces, etc)? 

 What can we do to mitigate these risks or be prepared if these situations occur? What would 
 you do if this happened? How can we support you? 

 10. Are there other steps that could help you feel more comfortable at school, with less 
 risk of you being outed, if this is something you’re concerned about? 

 If a student does not feel comfortable with the risk of being outed, there may be other solutions 
 that could help them feel more comfortable at school, or support them in coming out to their 
 parent(s)/guardian(s) if this is something they would like to do. An option could include using 
 their chosen name as a nickname with friends or staff, without recording it in the school system. 

 11. What if I Make a Mistake in Terminology? 

 Apologize and move on. Let the student know you are working hard to affirm and support them. 
 Do not center yourself in the discussion but commit to using proper terminology in the future. 
 Admit you are on a learning journey. 
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 Glossary 
 Agender  :  a person who doesn’t identify with any gender,  or identifies as being genderless. 
 Their gender identity may live outside of the gender binary. Some agender people may use this 
 identity trans to identify themselves, but not all. 

 Allyship  :  practising allyship means being in solidarity  with and actively supporting the rights and 
 safety of members of the 2SLGBTQI+ community, even if you don’t identify as a part of the 
 community. Being an ally means taking action and demonstrating a commitment to promote 
 inclusivity and create systemic change on an ongoing basis. 

 Androgynous (androgyne)  :  a person whose gender expression  (e.g., clothing, hairstyle, etc.) 
 doesn’t fall into the gender binary, or falls somewhere in between masculine and feminine. 

 Asexual (ace)  :  a person who doesn’t experience or  rarely experiences physical attraction to 
 other people, but may be emotionally attracted to others. 

 Assigned sex:  (n.) A person's sex assigned at or before  birth, usually based on external 
 genitalia. 

 Cisgender  :  a person whose gender identity and gender  expression match the sex they were 
 assigned at birth. 

 Cisnormative:  The assumption that all or almost all  individuals are cisgender and it priveledges 
 this over any other form of gender identity. 

 Demisexual  :  a person who experiences sexual attraction  typically only after developing a deep 
 and emotional connection with someone. 

 Genderqueer  :  a person who identifies as neither, both  or a mix of man and woman. Individuals 
 who identify as genderqueer may or may not also identify as trans. 

 Gender-fluid:  (adj.) A person whose gender identity  (e.g., man, woman, nonbinary) and/or 
 gender expression (e.g., masculine, feminine, androgynous) vary consistently. For example, a 
 cisgender man may have a gender-fluid gender expression if he sometimes dresses in a 
 feminine way and sometimes in a masculine way. 

 Gender binary:  (n.) A socially constructed system  in which the spectrum of human gender 
 diversity across cultures and throughout history is represented as a binary of either 
 male/men/masculine or female/women/feminine. The gender binary excludes and obscures the 
 existence of intersex, transgender, nonbinary and/or gender non-conforming people. 

 Gender diverse:  Gender diversity is an umbrella term  that is used to describe gender identities 
 that demonstrate a diversity of expression beyond the binary framework. Umbrella terms such 
 as non-binary, genderqueer or X gender are adequately broad descriptors for gender diverse 
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 people. Individuals, however, may use more specialized personal terms to describe themselves 
 within their own peer group and safe spaces. The singular ‘they‘ (e.g., “they are taking their dog 
 for a walk”) is widely recognised as an existing pronoun structure that is courteous of gender 
 diversity, if not always considered ideal. There are many other gender neutral pronouns that 
 people may use (such as fae and eir), but ultimately it is best to use the pronoun the gender 
 diverse person asks for. Gender diversity is about acknowledging and respecting that there are 
 many ways to identify outside of the binary of male and female. Presenting as gender diverse is 
 not about attention seeking or receiving special treatment, it is about being one’s authentic self. 

 Transgender (or trans):  (adj.) This term has two common  usages: individual and categorical. 
 Individually, a ‘transgender person’ has a gender identity that does not align with expectations 
 for people of their assigned sex. Categorically, ‘transgender’ is used as an umbrella term to 
 include the diverse range of people whose gender identities and/or gender expressions do not 
 align with sex-based expectations. The transgender spectrum includes but is not limited to 
 transgender girls and women (trans girls, trans women), transgender men (trans guys, trans 
 boys, trans men), nonbinary people, and gender-fluid people. 

 Transition:  (n./vb.) A process in which a transgender  person seeks greater alignment among 
 their gender expression (including but not limited to name and pronouns), reception by others, 
 and/or their physiology. Every transgender person’s transition is unique, and not all transgender 
 people seek out medical transition (i.e., hormone replacement or suppression therapy, or 
 gender-affirming surgeries). 

 Two-Spirit:  Two-Spirit is a term often used by Indigenous  people on Turtle Island (North 
 America) whose gender and/or sexuality do not follow the path of most other people in their 
 communities. Two-Spirit is a literal English translation of the Anishinaabemowin term  niizh 
 manidoowag  and was proposed for this purpose by Indigenous people attending the third 
 annual intertribal Native American/First Nations gay and lesbian conference held near 
 Beausejour, Manitoba in 1990. Two-Spirit has a meaning both like and unlike settler terms such 
 as ‘queer’ or ‘transgender.’ Some Indigenous queer and/or transgender people use the term 
 ‘Two-Spirit’ and some do not. 

 Additional Terms Can Be Found: 

 ●  Eagle Canada 
 ●  Canadian Centre for Gender + Sexual Diversity Queer Vocabulary 
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