
BOARD MEETING AGENDA 

December 7, 2021 
2:00 PM 

1. CALL TO ORDER
Secretary of the Board / Director of Education – P. Buffone

2. TERRITORIAL ACKNOWLEDGEMENT

3. INVOCATION

4. APPROVAL OF AGENDA

5. DECLARATIONS OF CONFLICT OF INTEREST

6. APPROVAL OF MINUTES
Board Meeting of November 23, 2021

7. ELECTION – CHAIRPERSON AND VICE-CHAIRPERSON

8. ELECTION – COMMITTEE CHAIRPERSONS ………………………………………………………………... P – 1 

9. REPORTS TO THE BOARD
Signing Officer Resolution ………………………………………………………………………………………... P – 2 
Borrowing Resolution ……………………………………………………………………………………………... P – 3 
Indigenous Education Annual Action Plan ……………………………………………………………………….. P – 4 

10. PRESENTATION
2020-2021 Director’s Annual Report …………………………………………………………………………….. P – 5 

11. UPDATES
(a) Chair’s Address
(b) Student Trustees ……………………………………………………………………………………………... P – 6 
(c) OPSBA

12. CORRESPONDENCE

13. OTHER BUSINESS

14. ADJOURNMENT
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2022 Committees of the Board 
STATUTORY COMMITTEES ADMINISTRATION 
Audit (3) 1. Chair of Finance & Resources

2.
3.

Pino Buffone 
Jennifer Barnes 
Tammy Hoffman 
Dawn White 

PIC (2) 
Parent Involvement Committee 

1. 
2. 

Pino Buffone 
Jonathan Laderoute 

SEAC (4) 
Special Education Advisory Committee 

1. 
2. 
Alternates: 
1. 
2. 

Jacqueline Poirier 
Bill Smith 
Alicia Hilts 

SAL (1) 
Student Alternative Learning 

Trustee for the Family of Schools supporting 
the individual student  

Jacqueline Poirier 
Steve Blok 
Renald Cousineau 

Discipline (3) 1. Chair of the Board
2.
3.

Jacqueline Poirier 
Steve Blok 
Renald Cousineau 

STANDING COMMITTEES
Finance & Resources Chair:  

All Trustees 
Administration 
Dawn White 

Program & Student Achievement Chair: 
All Trustees 

Administration 
Sharon McCafferty 
Aimee Garcia 

Equity & Inclusion Chair:  
All Trustees 

Administration 
Sharon McCafferty 
Aimee Garcia 

Committee of the Whole Chair:  Vice Chair of the Board 
All Trustees 

Administration 
Shelley McIntyre 
Hannah MacMillan 

Policy Review (4) 1. Chair:
2. OPSBA Board Director:
3.
4.

Pino Buffone 
Jonathan Laderoute 

Director’s Review (5) 1. Chair of the Board
2. Vice-Chair of the Board
3. Past Chair:
4. Chair of Program & Student Achievement
5. Director of Education:  Pino Buffone

Pino Buffone 

Indigenous Education Advisory (3) 1. 
2. 
3. 

Renald Cousineau 
Aimee Garcia 

OTHER 
Student Senate (2) 1. 

2. 
Pino Buffone 
Jonathan Laderoute 
Hannah MacMillan 

School Year Calendar (1) 1. Renald Cousineau 
Aimee Garcia 

OPSBA (4) 
Ontario Public School Board Association 

1. Director:
2. Alternate Director:
3. Voting Delegate:
4. Alternate Voting Delegate:

Pino Buffone 
Jonathan Laderoute 

RCJTC (2) 
Renfrew County Joint Transportation 
Consortium 

1. Chair of Finance & Resources
2.

Jennifer Barnes 
Dawn White 

AD HOC (as needed) 
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RENFREW COUNTY DISTRICT SCHOOL BOARD 

SIGNING OFFICER RESOLUTION 

Whereas Renfrew County District School Board appoints signing officers each 
year, 

BE IT THEREFORE RESOLVED that the signing officers for 2022 be: 

(i) The Chairperson of the Board,  _______

(ii) A Pembroke Area Trustee, Leo Boland

(iii) The Director of Education, Pino Buffone

(iv) The Superintendent of Business - Corporate Services, Jennifer Barnes

I hereby certify that the foregoing is a true copy of a Resolution of Renfrew County 
District School Board, 1270 Pembroke Street West, Pembroke, in the Province of 
Ontario duly passed at a meeting of the Board duly held on the 7th day of December 
2021, and that the said Resolution is in full force and effect. 

DATED this 7th day of December, 2021. 

___________________________ 
      Director of Education 
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RENFREW COUNTY DISTRICT SCHOOL BOARD 

BORROWING RESOLUTION 

Whereas Renfrew County District School Board, 1270 Pembroke Street West, Pembroke, 
Ontario, deems it necessary to borrow funds not to exceed $12,000,000 at any one time to 
meet, until revenues are collected, the current expenditures of the Board for 2022, 

BE IT THEREFORE RESOLVED as follows: 

1. The signing officers are hereby authorized to borrow from the Bank of Montreal,
Pembroke, Ontario, from time to time, a sum or sums not exceeding at any one
time $12,000,000 to meet, until revenues are collected, the current expenditures of
the Board for 2022.

2. The signing officers are hereby authorized to sign on behalf of the Board and to
secure with the Bank a line of credit for the sum or sums as borrowed with
interest at such rate as the Bank from time to time may determine or as governed
by an interest calculation agreement with the bank.

3. The Treasurer is hereby authorized and directed to furnish to the said Bank as it
may from time to time request a statement showing the nature and amount of the
estimated revenues of the current year not yet collected of the estimated revenues
of the Board as set forth in the estimates adopted for the next preceding year and
also showing the total of any amounts borrowed in the current year and in any
preceding year, that have not been repaid.

4. All sums borrowed from the said Bank shall, with interest thereon, be a charge
upon the whole or any part or parts of the revenues of the Board for the current
year and for any preceding years, as and when such revenues are received.

5. The Treasurer is hereby authorized and directed to apply in payment of all sums
borrowed from the said Bank, with interest thereon, all of the money hereafter
collected or received on account or realized in respect of revenues for the current
year and for any preceding years.

CERTIFICATE 

I hereby certify that the foregoing is a true copy of a Resolution of Renfrew 
County District School Board, 1270 Pembroke Street West, Pembroke, in the 
Province of Ontario duly passed at a meeting of the Board duly held on the 7th day 
of December, 2021, and that the said Resolution is in full force and effect. 

DATED this 7th day of December, 2021. 

__________________________ 
Director of Education 
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Open Session: x
Closed Session:

BOARD MEETING

Annual Action Plan for Indigenous Education

07 December 2021

LINK TO STRATEGIC PRIORITIES:

Inspire
community engagement & partnerships

Empower
equity & well-being

Achieve
excellence in teaching & learning

I.1 x E.1 x A.1
I.2 E.2 x A.2
I.3 E.3 A.3
I.4 x E.4 A.4
I.5 E.5 A.5

We action our priorities through the stewardship of resources and an
ongoing commitment to the measurement of our progress

PURPOSE: To provide the Board of Trustees with an overview of system-wide efforts in
support of Indigenous education over the course of the 2021-2022 school
year.

BACKGROUND: Since the release of Building Bridges to Success for First Nation,
Métis and Inuit Students in 2007, Ontario’s Indigenous Education Strategy
has evolved from a voluntary self-identification process to a comprehensive
approach that includes an expanded curriculum which empowers both
Indigenous and non-Indigenous students to learn about Indigenous culture,
history and appreciate Indigenous ways of knowing. While work is ongoing,
over the last fifteen years, much has been achieved, including the
development of a robust provincial network of Indigenous Education Leads
and the strengthening of Indigenous education teams at the district level.

CURRENT STATUS: Through the Grants for Student Needs (GSNs) announced in the Spring of
2021, the Ministry stipulated that all revenues generated from First Nation,
Métis and Inuit (FNMI) sections in secondary schools must be reinvested
exclusively in support of Indigenous education. This transfer of funding from
secondary staffing to the board action plan (BAP) for Indigenous education is
not negligible and will have a positive impact for the District, moving forward.

The current Annual Action Plan for Indigenous Education is based on the four
categories of the Ministry template for the BAP:

● Supporting Students;
● Engagement & Awareness;
● Supporting Educators; and,
● Data.

Page 1 of 2
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Of note for the 2021-2022 school year, the District is implementing an
Indigenous Graduation Coach program, with two graduation coaches
currently in place. Changes in the Ministry’s eligibility criteria, which now
allows coterminous boards to jointly qualify for funding, has helped secure the
equivalent of 1.0 FTE funding to be shared between RCDSB and RCCDSB
on a 70/30 split. The newly enveloped Indigenous funding accounts for the
30% of the first salary and the entirety of the funding required for the second
graduation coach.

The District’s ongoing commitment to the measurement of progress over time
is embedded into the action plan within the tracking of data which is reported
to the Indigenous Education Advisory Council as well as to the Ministry
through the BAP. Of particular importance, the District will track the number of
elementary students receiving Native Language instruction, as well as the
total number of students enrolled in FNMI credit courses at the secondary
level.

ATTACHMENT: RCDSB - Annual Action Plan for Indigenous Education 2021-2022

RECOMMENDATION: N/A

REPORT PREPARED BY: Tina Nelson, Indigenous Education Lead
Amy Johnson, System Principal - Equity, Anti-Racism and Inclusive Education
Renald Cousineau, Superintendent of Education

REPORT APPROVAL

Superintendent Director of Education
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https://docs.google.com/document/d/1JLzr7IJL3mESsDhKXiCNiZEdG15bFZZvgtSd7XiZux8/edit?usp=sharing


Annual Action Plan for Indigenous Education

Department/Portfolio: Program Services

Senior Staff Lead(s): Renald Cousineau, Superintendent of Education; TIna Nelson, Indigenous Education Lead; Amy Johnson, System
Principal of Equity & Anti-Racism

Growth Targets: The following objectives have been established for the system:

➔ Support successful transitions, to and from high school, for self-identified Indigenous students.

By December, meet with ALL grade 12 self-identified Indigenous students to discuss plans for post-secondary (education,
apprenticeship, employment).

By the end of January, meet with ALL grade 8 self-identified Indigenous students to discuss preparing for secondary school.

Host a summer learning program in July of 2022 to foster a positive sense of identity.  Cultural teachings, traditional language and
land-based learning will be the focus of the program.

➔ Integrate, respectfully and responsibly, Indigenous ways of teaching and learning, knowing and living, into classrooms.

Expand the Beading Project, Indigenous Ways of Knowing & Learning in Mathematics:

● Pine View Public School Sept-Nov
● Gr. 8 EDPS Nov-Dec
● Gr. 9 FHS and Gr. 9 OHS in Semester 2

This goal is directly linked to the strategic priority to “Empower equity and well-being.”



Area of Focus Responsibility
Centre(s)

Timelines Resources Required Notes

Supporting Students

Supporting Students
Transitions from
Secondary

Grad Coaches - Judy
Ellis, Logan Wright

Sept-Dec
Gr.12 Students

Mar-Apr
Gr.9-11 Students

- financial support for
applications

-Student meetings
-career fair
-trades fair
-share funding info
-collaboration with
guidance counsellors

Supporting Students
Transitions to
Secondary

Grad Coaches - Judy
Ellis, Logan Wright

Jan-Feb
Gr. 8 Students (6,7
where applicable)

Successful pathway
transitions

Supporting Students
Summer Learning

Indigenous Ed Team Fall
Research Standing
Bear Program
Winter
Consult with community
& RCCDSB to co-plan a
summer program
Spring
Detailed plans &
promotion of summer

Minimal costs if funded
in partnership with
Standing Bear
(learning materials,
honoraria, food,
transportation, venue,
staff)

-1 week in summer
2022 as a trial
-expand for summer
2023 up to 3 weeks
-possible credit
rescue/recovery model
-possible reach-ahead
credits
-language & culture
-on the land learning



learning program
Summer
Delivery of 1 week
cultural programming

-community hours
-funded youth positions
through Standing Bear
creates employment for
students

Supporting Students
Grow Indigenous
Support Team

IEAC, Exec Council,
R Cousineau, HR,
Finance Dept.

2021-22 will focus on
gathering info/data,
consulting with
students, staff &
community to assess
needs and inform next
steps

Salary -Cultural Consultant
-Elders in Residence
-Indigenous
Instructional Coaches
-survey students, staff,
community
-tutors

Supporting Students
Cultural Spaces

Indigenous Ed Team,
Plant Dept, Admin,
IEAC

Fall
Follow up with Bill
Murray from last
winter’s meeting re:
Indigenous Spaces
Winter
Explore possible
locations and projected
costs
Spring
Consultations re: design
with FNMI partners

Costs TBD -enhance existing
spaces
-ventilation for
smudging indoors
-accessible for all
-indoor/outdoor spaces
-local artwork
-designed for use (e.g.
sharing circles, food,
crafting)
-consultation with
communities

Supporting Students
Indigenous Ways of
Knowing & Learning in
Math - Beading &

Mike Fitzmaurice -
TELT-C,
Dr. Ruth Beatty -LU,
Pikwakanagan

Sept-Oct
Pine View, gr.3-4,
Blanche Thomas
Nov-Dec

Learning materials for
classes, honoraria for
community artists

-expand project beyond
EDPS
-continue with P/J
classes at EDPS



Coding Community Artists,
Candice Levesque -
Secondary Coach,
Tina Nelson

EDPS, gr.8, Megan
Leach
Jan-Feb
EDPS, gr.3-4, Tabitha
Green
Mar-Apr
FHS, gr.9, M
Vaillancourt & W Mayes
OHS, gr.9, A Hawkins &
J Dubois

-continue with gr.8 class
(new in spring 2021)
-research/expansion
gr.9 at FHS & OHS

Supporting Students
Culturally Responsive
Supports for Mental
Health & Well-Being

Indigenous Ed Team,
Lisa Lariviere, R
Cousineau, J Poirier, J
Smith, SSCs, Admin,
Staff

Fall
Explore options for
additional support for
Indigenous Students
Winter
Consult with community
agencies re: updates to
programs & services;
Communicate/remind
staff, students, families
of available supports

-cultural support for
Indigenous students in
care (program delivered
by FCS)
-Noojimo Health
-We Matter
-Child First
-Jordan’s Principle
-TI
-Wabano
-Circle Turtle Lodge
-promote Pik events at
OHS & EDPS

Supporting Students
Virtual Gatherings -
Indigenous Student
Voice Forum

Indigenous Ed Team,
Logan Wright to
Facilitate

Jan-June Materials, honoraria for
presenters, food

-lunch n learn model
-cultural teachings &
workshops
-team building
-circle of support
-builds relationships



Supporting Students
Awards & Bursaries

Indigenous Ed Team,
IEAC, Admin, Staff

TBD -commitment to culture
(gr.8, gr. 12)
-academic achievement
(gr. 8, gr. 12)
-achievement in FNMI
Studies
-certificate for 3 FNMI
Studies courses
-contributions to
Indigenous community
-leadership
-7 Grandfather
Teachings - awarded
across district, any
grade, end of year to a
student who
demonstrates that value

Engagement & Awareness

Engagement &
Awareness - Promoting
Indigenous Education
Team

Communications Dept -
Hannah MacMillan

Nov
Bios, images
Dec
Email, social media
Jan
Newspaper
Feb
Posters to schools

Media, communications
& printing costs

Build understanding
and awareness of new
roles, support available.
Posters, emails, social
media, news article.

Engagement &
Awareness - Promoting
Self-Identification

Communications Dept,
IEAC, Admin,
Indigenous Ed Team

Jan
Self-Id form for kinder
pkgs & open houses

Print costs -self-Id form
-new pamphlet
-posters



-social media

Engagement &
Awareness
Vetted Guests

Tina Nelson and
IEAC

Dec/Jan
Send lists to FNMI
community partners to
confirm available
speakers and invite new
names to be added.
Jan-Mar
Set up meetings with
new individuals to
discuss topics of
preference.
Apr-May
Create digital
guidebook with
protocol, procedures,
bios for vetted
community guests.
June/Sept
Share resource with
schools; add info to
Indigenous Ed page.

Honoraria for
community partners

Consult with:
- Algonquins of

Pikwakanagan
- Bonnechere

Algonquins
- Métis Nation

Ontario
- Okpik

Consulting
- Tungasuuvingat

Inuit
- Circle of Turtle

Lodge

Engagement &
Awareness
Learning with
Community Partners

Tina Nelson Sept- June
Virtual Visits,
Classroom Visits, PD

Dec-Apr
Stories Through Art -
project to build

Honoraria for guest
presenters

-Elders, knowledge
carriers, story keepers,
artists
-coordinate guests for
classes & special
events/assemblies
-introduce guests &



understanding &
celebrate Indigenous
identity within school
spaces

Jan
Create form for staff to
make requests for
guests.

facilitate visits
-deliver materials for
workshops
-ensure guests are
acknowledged
-form will facilitate
process for inviting
guests, and enable us
to track visits

Engagement &
Awareness
Flags - A of P

Board, Chair Funds to purchase flags
from Pik, letter to Chief

Link to strategic plan,
suggest process to
move forward (letter to
Chief & Council, our
commitment to
accompany the flying of
flag, TRC connections).
Half-masting & ongoing
consultation with
community.

Supporting Educators

Supporting Educators
Expansion of NBE
3E/C/U

Tina Nelson,
Secondary Coaches,
Amy Johnson, jenny
Smith

Oct
PD for ADHS Eng Dept

-new resources
-release time for PD &
co-planning
-subsidy for AQs in
FNMI Studies

-PD in groups
-individual planning with
teachers
-authors for speaker
series

Supporting Educators Tina Nelson, Amy Sept- June -prepare in consultation



Resources, Information,
Activities for Important
Dates

Johnson Monthly to include
relevant upcoming
dates (e.g. Truth &
Reconciliation Week,
Secret Path, Treaties
Recognition Week, etc.)

with other Indigenous
Leads & community
partners
-share directly with staff
through email
-embed links in Equity
calendar
-share with Comms
team for awareness
-add to digital resource
bank

Supporting Educators
Virtual Speaker Series

Tina Nelson,
Communications Dept
for promotion

Fall
Confirm Speakers
Jan-Apr
Bi-weekly virtual event

Fees for Presenters
(shared)

-requested through
feedback collected after
PD sessions in spring
2021
-co-hosted with
RCCDSB
-evening sessions,
alternating on Tues and
Thurs bi-weekly
-open to ALL staff
-open to community
partners

Supporting Educators
Indigenous Literature &
Cross Curricular
Connections (Valour)

Tina Nelson,
Patricia Fraser -
Numeracy Coach

Sept
Primary - 2 classes,
T Robichaud
Oct
Junior - 2 classes, D
Miners-Palmer & A

Resources,
Release for Reflection
Session

-purchase new
resources for classes
by Indigenous authors
-co-plan a 5-lesson
sequence
-model & co-teach



Dunn
Intermediate - 2
classes, K Phelan & K
Lemoine

using the resources
-cross-curricular options
-on the land options
-creative options
-next steps
-learning culminates in
collaborative projects

Supporting Educators
Ongoing Consultation

Tina Nelson Sept-June
Upon Request

Release Time -co-planning
-co-teaching
-district wide support
-K-12
-all subjects
-teachers & admin

Supporting Educators
NAC 101

Indigenous Ed Team Sept-June
Upon Request
FHS - M Bertrand
OHS - K Harber

Learning materials,
supplies for projects
(hide, soapstone,
beads, sinew, thread,
etc.)
Release time for PD

-purchase materials
-organize supplies for
each class
-co-plan with teachers
-build capacity among
staff (e.g. sewing mitts)
-support students in
classroom
-coordinate guest
presenters

Data

Data
Using data to support
student achievement

Indigenous Ed Team Sept-June Self-ID
In-Person vs Remote
Attendance
Credit Accumulation



Community Hours
OSSLT
EQAO
IEAP Tool

Data
Access to Indigenous
Grad Coaches

Indigenous Ed Team Sept-June -track student utilization
of available supports &
programs
-post-sec/career fairs
-skilled trades fairs
-co-op
-grad coach support
-school tours
-OYAP/SHSM
-virtual events
-funding assistance
(grants, bursaries,
OSAP, awards, federal
funding)

Data
Inquiry -Measuring
Success
Post-Secondary

Indigenous Ed Team 2022+ -Contact list to get
updates after grad,
survey, communication
with alumni
-Communication with
AofP Post-Sec Co-ord.
-Communication with
Continuing Ed Dept



Indigenous Education 
Annual Action Plan ~ 2021-2022



Supporting Students
● Transitions from secondary school (grade 12 students)

● Transitions to secondary school (grade 8 students)

● Indigenous Student Forum

● Cultural spaces in schools



Engagement & Awareness
● Promotion of Self-Identification

● Introduction of Indigenous Education Team

○ Poster

● Learning with Community Partners - Class Visits

● Social Media Presence

https://drive.google.com/file/d/1mxbChgABJnLcdCxNbwuwYA-PklQGISCV/view?usp=sharing


Supporting Educators

● Continued support for expansion of NBE 3 E/C/U
● Indigenous Speaker Series - January-April
● Additional Resources (books, videos, art supplies)
● Coordination of Guest Speakers
● Indigenous Literature Across the Curriculum (P/J/I - Valour)
● Upcoming session for NAC 101 teachers



Data
● Self-identification within RCDSB

● Student enrolment in First Nations, Métis and Inuit Studies

● Student enrolment in Anishinaabemowin Language 



Questions & Comments

Indigenous Education at RCDSB

https://www.rcdsb.on.ca/en/programs-and-learning/indigenous-education.aspx


Director’s Message for Annual Report 

Board Meeting 

- Tuesday 07 December 2021 -
It is a pleasure and a privilege to provide the Board of Trustees with the Director’s Annual Report for 
the 2020-2021 school year. Once again this year, the report provides an overview of the activities and 
events, initiatives and projects that have taken place over the course of the past school year, during 
the continuation of a remarkable period of our lives, and in recognition of the final year of the RCDSB’s 
2017-2020 Strategic Plan. The educational endeavours shared in the report include strengths to 
celebrate and areas for growth as next steps for action in the renewed strategic plan currently 
underway.  

As a dynamic, learning-oriented organization, many of the endeavours described build upon the 
successes of the first four years of the strategic plan, while others are set in the context of the 
extraordinary pandemic period itself. Each activity, event, initiative and/or project highlights the 
collaboration, determination and resourcefulness of our system in the spirit of the vision... a community 
of learners where curiosity, creativity, imagination and innovation are celebrated and where students 
are engaged to explore and discover their own pathways to success.  

The report shares progress to date regarding key aspects of our guiding principles... 

• Excellence in Teaching and Learning:
o a continued focus on the framework for learning, Inspired Learning, system-wide, as a

fundamental resource that details the dynamic interplay between core skills of literacy
and numeracy, global competencies of critical thinking and problem solving, creativity,
collaboration, communication, character and citizenship, as well as “big ideas” of the
curriculum;

o the provision of professional learning opportunities for staff in regards to the utilization of
virtual learning platforms (Google Classroom and D2L Brightspace) in support of quality
teaching and learning environments for students, in-person at school and/or on-line at
home;

o the culmination of the elementary phase of the ‘vision exercise’, including FSL program
expansion (MFI-Middle French Immersion) at Mackenzie Community School (for the
2021-2022 school year) and preparations for FSL program expansion (also MFI) at
Sherwood Public School (for the 2022-2023 school year); and,

o a resumption of the Secondary School Review, ‘re-think @ secondary’, with a
consolidation of the key themes/topic areas of: program pathways (including FSL
programming); initiatives for student success; experiential learning opportunities; virtual
learning environments; and, transitions to/from secondary schooling.

• Safe, Caring, Inclusive and Respectful Environments:
o the requirement for contingency planning, on an ongoing basis, regarding the return to

school and work, including the establishment of an updated operational resource guide
for the healthy and safe return to schools and workplaces; and,

o the coordination of a ‘tiered system of support for well-being’ in the context of the
pandemic period, in order to be responsive to the needs of students, along with the
confirmation (virtually) of community-based partnerships.
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• Wise Use of Resources:
o the implementation of recommendations from the cyclical review of programs and/or

services, including the reviews of Corporate Services and Special Services, throughout
the duration of the strategic plan, including the long-term accommodation planning and
the organization of additional supports and services for students with special needs,
respectively; and,

o the differentiation of resources (human, material and/or fiscal) for capital planning projects
in support of the multi-year strategic planning efforts, including the integration of school
design standards into both new builds and renovations, moving forward.

In a number of respects, the report is living proof of the District’s robust ability of operate – in trying, 
unimaginable times – as a large, complex institution of public education. It is a credit to each and every 
one of our stakeholders – students, parents/guardians, staff, federation/union partners, trustees and 
community members – that there is a report before us today to report upon!  

As is always the case, through its governance and fiduciary roles and responsibilities, the Board of 
Trustees thoughtfully leads the consistent focus on equity, well-being and achievement across the 
system. The careful consideration and steadfast support that members of the Board of Trustees have 
provided to senior staff is so greatly appreciated by all of us. Thank you.   

As key stakeholders, I invite you to review the report and to join me in a reflection of gratitude for the 
vibrancy of public education at the RCDSB!  

Sincerely, 

Pino Buffone 
Director of Education 



Student Trustees’ Report for Tuesday, December 7, 2021 

Report Prepared By: 

Jazzlyn Abbott and Taylor Novosedlik 

Student Senate Update 

Student Trustee Taylor Novosedlik: 
● The Student Senate has been working to organize our mental health week initiatives. Each

Student Senator has been in contact with their Support Counsellor at their school to organize a
meeting to discuss the logistics and specific needs at each of the individual schools.

● We recently had a meeting with a few members of the Student Senate, as well as Jenny Smith,
to organize a survey surrounding the different types of online learning, including remote learning,
eLearning, and vLearning. We hope to relay this feedback to our online teachers to develop
strategies to engage online learners.

Student Trustee Jazzlyn Abbott: 
● We have been promoting our Holiday Board Challenges, winter photo contest and holiday recipe

to RCDSB students through our social media. We hope to spark some friendly competition
between our secondary schools! Finally, we had a meeting with Tina Nelson to discuss
promoting the Student Senate and Student Trustee role to our Indigenous student population,
and how we can further include Indigenous voices in student leadership.
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